
The Skilled Refugee 
Labour Agreement Pilot – 
Benefitting your business

Department of Home Affairs

Skills shortages? Workplace vacancies?  

The Skilled Refugee Labour Agreement Pilot can 
help your business!

The Pilot has been extended for a further 12 months 
under existing arrangements, until 30 June 2026.

Access thousands of talented refugees with the 
skills you need.

The Pilot has been created with Talent Beyond 
Boundaries (TBB) to provide skilled refugees  
and displaced people a pathway to live and  
work in Australia.

This is a great opportunity to fill workplace vacancies 
while supporting a skilled refugee and their family.

500
visa places  

are available until 
30 June 2026

Visa concessions to make sponsorship easier for your business:

Labour market testing (LMT) TBB’s endorsement of your business  
satisfies the LMT requirement.

No skills assessment or minimum 
work experience required

As the sponsoring business, you  
determine if the person has the skills  
and qualifications to do the job.

Ability to nominate a candidate 
in over 970 occupations

Industries include IT, engineering, trade 
workers, healthcare, hospitality and more.

Increase in age limit You can sponsor people up to 55 years  
(for ENS and SESR visas).

Reduction of  minimum English 
language requirements

‘Functional English’ (equivalent IELTS  
4.5 averaged across all bands).

Possibility of  accessing  
a 10% salary concession

Applies to the Temporary Skilled Migrant 
Income Threshold (TSMIT) / Core Skills 
Income Threshold (CSIT) if nominating  
a person for an ANZSCO Skill Level  
3-5 occupation.

Aged care concessions Further concessions for some aged  
care occupations.

https://www.talentbeyondboundaries.org/
https://www.talentbeyondboundaries.org/
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/sponsoring-workers/nominating-a-position/salary-requirements#content-index-1
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/sponsoring-workers/nominating-a-position/salary-requirements#content-index-1
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/regional-sponsor-migration-scheme-187/salary-requirements
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/regional-sponsor-migration-scheme-187/salary-requirements
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Salary requirements to 
nominate a worker

Accessing the pilot:

•	 To access this pilot you need to obtain 
endorsement from TBB. To commence 
this process, visit request to hire — 
Talent Beyond Boundaries

•	 Once endorsed you can sponsor a 
skilled refugee or displaced person on 
a permanent or temporary basis under 
the Labour Agreement streams of the: 
•	 Employer Nomination Scheme 

(ENS) (subclass 186);
•	 Skills in Demand (SID)  

(subclass 482); and
•	 Skilled Employer Sponsored 

Regional (SESR) (subclass 494). 
After 3 years on a subclass 494, 
the visa holder can apply for the 
Permanent Residence (Skilled 
Regional) (subclass 191) visa

•	 The candidate the business sponsors 
through the Pilot must also be 
endorsed by TBB.

Sourcing a candidate:

•	 Identify the role that needs filling and that it falls into an approved occupation for the Pilot. 
Visit Skilled refugee labour agreement pilot for a list of approved occupations.

•	 Provide TBB with a job description and they will provide a shortlist of suitable candidates.
•	 If a TBB candidate is selected the business issues a job offer.
•	 TBB then supports the employer and candidate through the visa application process.

Want to know more? Scan the QR Codes below

https://www.talentbeyondboundaries.org/australia?
https://www.talentbeyondboundaries.org/australia?
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/sponsoring-workers/nominating-a-position/labour-agreements/skilled-refugee-labour-agreement-program
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/sponsoring-workers/nominating-a-position/labour-agreements/skilled-refugee-labour-agreement-program
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/sponsoring-workers/nominating-a-position/salary-requirements
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/sponsoring-workers/nominating-a-position/salary-requirements
https://www.talentbeyondboundaries.org/hire?
https://www.talentbeyondboundaries.org/hire?
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/employer-nomination-scheme-186
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/employer-nomination-scheme-186
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/skills-in-demand-visa-subclass-482
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/skills-in-demand-visa-subclass-482
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/skilled-employer-sponsored-regional-494
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/skilled-employer-sponsored-regional-494
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/skilled-regional-191
https://immi.homeaffairs.gov.au/visas/getting-a-visa/visa-listing/skilled-regional-191
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/sponsoring-workers/nominating-a-position/labour-agreements/skilled-refugee-labour-agreement-program#:~:text=%E2%80%8B%E2%80%8BAbout%20the%20program,live%20and%20work%20in%20Australia.

